
 

 

Policy and Personnel Committee Agenda 
Directors: Aliga (Chair) and Judt 

Monday, December 16, 2024 
Administrative Office-Board Room, 401 Amador Street, Vallejo, CA 94590 

3:30 p.m.  
 
This committee shall study and recommend the compensation and welfare of District staff. This committee shall 
include a meet and confer with the General Manager regarding the terms and conditions of the General Manager’s 
employment by the district. This committee shall review the functions of District staff and other policies not assigned 
to other committees. 

1. Public Comment 
Members of the public may speak on any item within the jurisdiction of the 
committee. Each speaker is limited to 3 minutes and a spokesperson for an 
organization is limited to 5 minutes. 

2. Closed Session 
PUBLIC EMPLOYEE PERFORMANCE EVALUATION; pursuant to Government Code 

Section 54957  
Title: Recreation Coordinator  

3. Discussion Items: 

3.1  Policy 2090, Probationary Period 
3.2 Policy 0000, Introduction - Objectives 

 

4. Meeting Adjourn 
 



 

Approved 10/25/2007            2090-1 

Greater Vallejo Recreation District 
POLICY MANUAL 

 
 

POLICY TITLE: Probationary Period (Amended)  
POLICY NUMBER: 2090 
 
  
Probationary Period 
 All new original full-time  employees and promotional appointments shall be subject to a probationary period 
of six (6)twelve (12) months for all employees from date of hire or date of appointment.  The probationary period is to 
be regarded as an integral part of the selection process and shall be utilized for monitoring the adjustment 
performance of an employee actually performing of the duties of the new position.  The length of the probationary 
period may be extended by the Department Head with the approval of the General Manager. 
 
Rejection of Probationer 
 During the probationary period an employee’s employment may be terminatedrejected at any time by the 
appointing authority with or without cause, and without the right of appeal.  Notification of the rejection termination shall 
be provided in writing to the probationer.   
 
Rejection Employment Status Following Promotion 
 Any employee rejected during thewho does not pass the promotional probationary period for inability or 
failure to perform the dutiesachieve performance standards of the new position may be reinstated to the same or 
similar position, if available, from which he/she wasthey were promoted unless he/she isthey are dismissed from the 
District as provided by Policy #2260, Disciplinary Procedures. 
 
Transferss  
 The General Manager may transfer an employee from one position to another position in a comparable 
classification.  For transfer purposes, a comparable classification is one with the same maximum salary, involves 
similar duties and requires the samesimilar basic minimum qualifications.  The District will strive to match employee 
skills, experience and interests when making job assignments.   
 
In the event thatIf the District makes a job assignment that requires an employee to perform job duties outside the 
scope of his or her previous duties, the District will provide the employee with the necessary training and will make 
reasonable accommodations for the employee during the training period.  The training period will normally not exceed 
six (6) months, butmonths but may be extended by the Department Head with the approval of the General Manager. If 
the employee is unable to satisfactorily perform the duties of the new position, at the end of the training period, the 
employee may be separated from the District.  However, if a position of equal or lower salary classification is available, 
the employee may, at the discretion of the General Manager, be assigned to that position.  If the position is at a lower 
classification, the employee must accept the salary of the lower levellower-level assignment, even if they are placed at 
Step One in the Pay Range Table. 
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